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Bradford Forster Academy 
Behaviour Policy including Anti-Bullying 
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Purpose 
 
To promote behaviour that with contribute to maintaining the Christian ethos of the 
Academy and create a climate which supports outstanding learning and achievement. 
 
To promote behaviour that with contribute to maintaining the Christian ethos of the 

Academy and create a climate which supports outstanding learning and achievement.  

 
 
Objectives 
 

1. To recognise and reward positive and exemplary behaviour 
2. To encourage and teach the students how to accept their personal and social 

responsibilities, whilst been held to account for their own actions and behaviours 
3. To create a calm and ordered learning environment that allows all students to 

flourish 
4. To deal positively in managing and improving the behaviour of students who 

behave negatively towards themselves or other members of the Bradford Forster 
community 

5. To incorporate our value of Forgiveness into our restorative practises, including 
our Reflect system. 

6. To deal fairly but robustly with persistently disruptive students. 
7. Clarify the Academy’s position and procedures on dealing with bullying 
8. Recognise, reduce and, wherever possible, eradicate instances in which 

students or staff are bullied. 
9. To incorporate our value of Trust in establishing appropriate means for dealing 

with bullying in all instances. 
10. Promote strategies for dealing with incidents of bullying to all members of our 

community. 
11. Raise awareness and allow learners to consider and discuss key issues through 

the curriculum. 
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Expected standards of behaviour 
 
Parents and carers will… 

 Ensure that their children attend the Academy every day, wearing the uniform and 
equipped ready to learn 

 Talk to their child’s Form Tutor as soon as they are concerned about something 

 Support the Academy policies 

 Support the completion of homework and encourage participation in the 
enrichment curriculum 

 Engage with all Academy staff to support the learning and progress of their child 
 
Academy staff and Governors will… 

 Provide a nurturing and caring environment for all students 

 Uphold the Christian ethos and values of the Academy to support the learning and 
development of all students 

 Build excellent working relationships with student, parents and other stakeholders 

 Encourage high standards of work and behaviour 

 Plan and deliver quality first teaching that allows all students to learn and make 
outstanding progress 

 Provide good role models for students 
 
Students will… 

 Attend the Academy everyday equipped for learning and dressed in the Academy 
uniform 

 Work to the best of their ability 

 Stretch and challenge themselves 

 Engage in the enrichment curriculum 

 Be polite, courteous and contribute positively to the Academy community 

 Look out for other members of their tutor group so everyone succeeds 

 Keep the Academy free from litter, graffiti and vandalism 
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Behaviour Systems: 
 
Students are expected to follow 3 behaviour targets: 

 Give your attention 
Follow instructions the first time given.  

 Give respect  
Get respect. Respect is mutual.  

 Give your best 
Stay on task and stay motivated.  

 
Rewards: 
Students are rewarded for following the behaviour targets through: 

• Rewards weeks at the end of each term (an opportunity to spend their 
Achievement points). 

• Student of the week postcards sent out every week from Form Tutors. 
• Regular communication home from form tutors and class teachers. 

 
Sanctions: 
Failure to meet our behaviour targets results in a 1st warning (name written on the 
board) and an opportunity for the steward to fix their behaviour. Failure again to meet 
one of the targets results in a second written warning. A third and fourth failure to meet 
our expectations will result in a Yellow or Red Card detention being issued: 
 

• Yellow Card = 30 minutes detention. 
• Red Card = 1 hour detention. 
• Failure to attend a Red Card detention = 2 hour Friday after school detention. 
• Late to school = Yellow Card / Red Card detention. 
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Serious Incidents: 
The following outlines the sanctions of serious incidents. 
 

Sanction Isolation Internal Exclusion Fixed Term Exclusion 

Behaviours: 3 RCs in one day. 

5 RCs on ClassCharts. 

Defiance. 

Failure to attend SLT 

detention. 

Failed Isolation. 

Verbal abuse to staff (1st  

offence). 

Truanting (1st offence). 

  

Failed Internal Exclusion. 

Threatening/ intimidating 

behaviour to staff. 

Fighting (1 day-3 days). 

Pre-meditated assault (3-5 

days). 

Truanting (2nd offence). 

  

Communication: Phone call home. 

  

  

Phone call home and 

parental meeting. 

Phone call home and 

parental meeting. 

 
 

Permanent exclusion may result from serious on-going behaviour problems. You will 

be at risk of permanent exclusion for a first or 'one-off' offence.  

These may include:  

a) Serious actual or threatened violence against another student or a member of staff.  

b) Sexual abuse or assault.  

c) Supplying or being in possession of drugs (including alcohol).  

d) Carrying an offensive weapon 

 

The school has a culture where sexual harassment, online sexual abuse and sexual 
violence (including sexualized language) is unacceptable and are not tolerated and if 
occurs, we provide appropriate sanctions. This will involve use of our Internal Exclusion 
sanction or Exclusion from the Academy as well as referral to appropriate external 
agencies. 
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Anti-Bullying Rationale 
 
Safeguarding the wellbeing of our students is the first priority at Bradford Forster 

Academy. This Anti-Bullying Policy forms an essential part of our Safeguarding and 

demonstrates our commitment to ensure that our students feel safe in our school. 

Bradford Forster Academy takes the issue of bullying seriously. We aim to provide each 

learner with a safe learning environment in which they can be successful learners and 

reach their potential academically, socially, physically and emotionally. 

We are committed to providing a caring, friendly and safe environment for all of our 

pupils so they can learn in a relaxed and secure atmosphere.  Bullying of any kind is 

unacceptable at our school.  If bullying does occur, all pupils should be able to tell and 

know that incidents will be dealt with promptly and effectively.  We are a TELLING 

school.  This means that anyone who knows that bullying is happening is expected to 

tell the staff. 

Leaders of school have a legal duty under the School Standards and Framework Act 

1998 to draw up procedures to prevent bullying among students and to bring these 

procedures to the attention of staff, parents and students.  

 

In the implementation of the Anti-Bullying Policy, we will ensure: 

 

 All governors, teaching and associate staff, students and parents should have 
an understanding of what bullying is. 

 All governors, teaching and associate staff should know what the Academy 
policy is on bullying, and follow it when bullying is reported. 

 All students and parents should know what the Academy policy is on bullying, 
and what they should do if bullying arises. 

 As an Academy we take bullying seriously.  Students and parents should be 
assured that they will be supported when bullying is reported. 

 Bullying will not be tolerated. 
 

Definitions of bullying 
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Bullying is defined as any repeated words or actions, which are aimed at causing 

someone to feel frightened, miserable and helpless in school. It is sometimes defined as 

‘behaviour by an individual or group, usually repeated over time, that intentionally hurts 

another individual or group either physically or emotionally’   

Bullying is: 

 Deliberately hurtful 

 Repeated over time 

 Intended to hurt someone either physically or emotionally 

 Difficult for victims to defend themselves against 

 Often aimed at certain groups, e.g. because of race, gender or sexual 
orientation 

 

Bullying can be: 

 Emotional - being unfriendly, excluding, tormenting (e.g. hiding books) 
threatening gestures 

 Physical - pushing, kicking, hitting, punching or any use of violence 

 Racist - racial taunts, graffiti, gestures 

 Sexual - unwanted physical contact or sexually abusive comments 

 Sexual Orientation (homophobic or biphobic bullying) 

 Gender Identity (transphobic bullying) 

 Special Educational Needs or disability 

 Race/religion 

 Class 

 Verbal - name-calling, sarcasm, spreading rumours, teasing 

 Cyber - Via mobile phone (e.g. email, social networks and instant messenger, 
threats by text messaging & calls and misuse of associated technology e.g. 
filming on camera phones 

 Other vulnerable groups (LAC, DSP) 
 

Bullying hurts. No one deserves to be a victim of bullying. Everybody has the right to be 

treated with respect.  Pupils who are bullying need to learn different ways of behaving. 

At Bradford Forster Academy, we take our responsibility to respond promptly and 

effectively to issues of bullying seriously. 

At Bradford Forster Academy, we raise the awareness of all learners regarding bullying 

and the procedures we use to address any issues. Student Voice is a key aspect of the 

life of the Academy, and plays a key part in the development, implementation, 

monitoring and evaluation of this policy. 
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Reporting Bullying 

Students who are being bullied are encouraged to not retaliate but to tell someone they 

trust about it, such as a friend, family member or trusted adult.  They are also 

encouraged to report any bullying incidents in school. 

 Report to a teacher, Form Tutor or Safeguarding Team Member 

 Report to an Anti-Bullying Ambassador 
 

Responding to and Recording Bullying 

 All bullying is recorded on the Academy CPOMS system. 

 Bullying data is analysed weekly to spot any patterns and trends 

 Trained staff will assess whether any other authorities (such as the Police) need 
to be involved, particularly where actions take place outside of the Academy. 

 Bullying is reported to the governing body on a termly basis. 
 
 
 


